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CUST OB & HR Research Group

GROUP INTRODUCTION

This group mainly focuses on research regarding organizational issues across various in-
dustries and occupational groups in Pakistan. The specific studies on leadership, work-
place conflict, employee attitude and behavior are conducted to link the issues with orga-
nizational performance. The group also regularly organizes research workshops for the
benefit of upcoming researchers and scholars. The group consists of PhD/MS students of
HR domain and is also working on various issues relating to employees and workplace
issues in Pakistan.

GROUP HEAD

Dr. Sajid Bashir

Dr. Sajid Bashir received his PhD in Human resource Manage-
ment from Muhammad Ali Jinnah University, Islamabad Pak-
istan. He is recipient of HEC’s outstanding research award
for the year 2011. His research interests include personality,
employee attitudes, and application of Human Resource Man-
agement in various sectors like Public Administration, Project
Management, Health Care Management and Hospitality Man-
agement. He has published in the American Review of Public
Administration, Learning and Individual Differences, Leader-
ship and Organizational Development, International Journal of
Hospitality Management and the International journal of Project
Management amongst others.

RESEARCH AREAS
¢ Organizational Behavior.
e Human Resource Management.

o Workplace Safety.

Employee Attitude and Behavior.

e Stigma at Workplace.

Group Dynamics.
o Leadership.

o Environment at Workplace

CURRENT Ph.D. STUDENTS

e Mumahhamd Mubashar Hasan
Sana Aroos Khattak
Erum Ishaq
Usman Baig
Ramsha Zakariya
Ghulfam Murtaza
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Muhammad Irshad
Mehtab Yasin

PhD ALUMNI

Dr. Noreen Fatima

Thesis Title: An Integrated Framework For Antecedents And Consequences Of Abusive
Supervision: Test Of Multilevel Model, Year: 2018

Dr. Basharat Javed

Thesis Title:, Positive Psychological States And Innovative Work Behavior: The Role Of
Relational Leader Ship, Year: 2018

Dr. Khanza Zaman

Thesis Title: Modeling The Relationship Between Consumer Social Responsibility and
Preference for Social Friendly Products with Facilitating Role Of Religiosity: A perspec-
tive Study Using Theory Of Planned Behavior, Year: 2018

Dr. Shazia Faiz

Thesis Title: Perception Of Politics Curat’s Egg: Developing A Dual Path Model To
Examine Positive And Negative Outcomes, Year: 2017

Dr. Sadia Shaheen

Thesis Title: Using Organizational Cronyism As An Explanatory Mechanism In The Re-
lationship Between Leader Member Exchange, Psychological Contracts and Outcomes;
Moderating Role of Culture, Year: 2017

Dr. Filza Hameed

Thesis Title: Impact Of Personality On Adaptive Performance With Mediating Role Of
Emotional Labor: Testing A Mediated Moderated Model Among Front-Line Female Hos-
pitality Industry Employees In Pakistan, Year: 2016

Dr. Muhammad Saramd

Thesis Title: Impact Of Nurses Personality On Patients Satisfaction: An Occupational
Focus On Mediating And Moderating Mechanisms, Year: 2016

Dr. Ayesha Noor

Thesis Title: Determinants and Outcomes of Internalized And Social Stigma In The
Workplace, Year: 2015
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