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GROUP INTRODUCTION

This group mainly focuses on research regarding organizational issues across various in-
dustries and occupational groups in Pakistan. The specific studies on leadership, work-
place conflict, employee attitude and behavior are conducted to link the issues with orga-
nizational performance. The group also regularly organizes research workshops for the
benefit of upcoming researchers and scholars. The group consists of PhD/MS students of
HR domain and is also working on various issues relating to employees and workplace
issues in Pakistan.
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